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Goal 4: Broaden participation of 
historically underrepresented 

groups at all levels in our 
activities

A. Increase diversity of SECOORA 
leadership, management, and staff

B. Partner with effective DEI programs
C. Seek external funding to support 

participation by historically 
underrepresented groups

D. Increase opportunities for 
historically underrepresented 
individuals and businesses to work 
with SECOORA

Actions

• Executive Committee is acting as 
DEI Committee

• SECOORA team learning  

• SECOORA educational funding 
opportunities targeting Title 1 
schools and underserved 
communities 

• Key to success will be partnership 
and building on member 
activities



www.secoora.org

• Moderated by Bryan Dewsbury, Florida 
International University 
• Goals:
• Elevate the voices of minorities in 

ocean sciences 
• Learn about programs that have been 

successful in supporting minorities in 
ocean sciences
• Identify steps SECOORA can take to 

reach our goal of having a diverse and 
inclusive organization

DEI Session Overview



DEI Panel -
Individual 

Perspectives in 
Ocean Sciences



www.secoora.org

• Jasmin Graham, Mote Marine Laboratory

• Makeda Okolo, NOAA Office for Coastal Management (virtual)

• Rolando Omar Santos Corujo, Florida International University (virtual)

DEI Panel 
Individual Perspectives in Ocean Sciences



Ocean Science 
Programs 

Focused on DEI



www.secoora.org

• IOOS DEI Fellowship - Josie Quintrell, IOOS Association

• Mote’s Marine Science Laboratory Alliance Center of Excellence 
(MarSci-LACE) - Aly Busse, Mote Marine Laboratory

• Sea Grant Perspectives - Mona Behl, Georgia Sea Grant (virtual)

• CERF Rising TIDES & SEAS Islands Alliance Project - Susan Park, Coastal 
and Estuarine Research Federation (virtual)

Ocean Science Programs Focused on DEI



DEI Open 
Discussion to 

Advance 
SECOORA DEI 

Efforts


